DAYSPRING
CHRISTIAN G S ACADEMY

Middle School Girls Basketball Coach

Job PostingContact Information

If you are interested in this position, please complete a copy of the DCA employment
application, which you can obtain on our website www.dayspringeagles.org, and submit it
to Harley Lowe, Athletic Director, hlowe@dayspringeagles.org. You will also need to
submit the pastor's recommendation form, which is also on our website.

Position Time: Starts June 1st, 2025

Pay Scale: TBD

Benefits: None

Job Type: 15+ hrs per week during season, TBD out of season depending on coaching
philosophy

Min Education: Experience preferred

Required Travel: 0-40%

Location: Greeley, Colorado 80634 United States

Position Open: Until filled

Contact Information

If you are interested in this position, please complete a copy of the DCA employment
application, which you can obtain on our website www.dayspringeagles.org, and submit it to
Harley Lowe, Athletic Director, hlowe@dayspringeagles.org. You will also need to submit the
pastor's recommendation form, which is also on our website.

Job Overview

Dayspring Christian Academy (DCA) is seeking our next Girls Middle School Basketball Coach.
The Girls Middle School Basketball Coach will report to the Girls Head Basketball Coach.

We are looking for a person first and foremost that not only has a commitment to Jesus Christ,
but also has a passion to unapologetically speak Biblical truths into the lives of our young
athletes as we seek to build spiritual champions for Jesus. The Middle School Girls Basketball
Coach will have clarity with God’s calling to serve DCA in the following, but not limited to,
ways:

Biblical Leadership

Exemplify and uphold DCA’s mission while promoting and defending the schools commitment
to Jesus Christ and a Biblical worldview.

Servant Leadership


http://www.dayspringeagles.org/
mailto:hlowe@dayspringeagles.org

Serve as a visible and approachable leader/coach who is deeply committed to the development of
both spiritual and athletic abilities of student athletes within their care.

Operational Responsibility

Help the Head Coach steward the resources of the school through sound business management
and planning as well as maintaining prudent oversight of equipment and uniforms.

Professional Conduct

Participates in professionally related extracurricular activities (e.g., athletic meetings,
professional development meetings, Continually advance the school’s academic
requirements by keeping an eye on athlete’s grades.

Maintains professional behavior per the Athletic Handbook.

Performs necessary clerical responsibilities (e.g., attendance records, practice and
game plans).

Demonstrates the ability to communicate effectively in both written and oral forms.
When necessary, reports student performance effectively to parents or guardians (e.g.,
parent notification, phone calls, parent conferences, etc.).

Maintains positive professional interactions with students and parents.

Maintains positive professional interactions with school personnel (e.g., cooperates,
shares information, works as a team member, etc.).

Can solve professionally related problems independently (e.g., Uses Biblical approach
to problem resolution [Matthew 18] whether student-related, parent-related,
peer-related, equipment/supply-related).

Accepts evaluation and redirection and makes necessary changes or adjustments.
Accepts change in a positive Christ-like and professional manner (e.g., implements
new programs and policies, is willing to accept decisions made by others, etc.).
Follows the school’s policies and procedures.

Spiritual Responsibilities:

Affirm that he/she is a “born again” Christian who has received Jesus Christ as their
personal Savior and Lord (John 3:3, 1 Peter 1:23)

Give testimony that he/she has a sense of God’s calling to coach at DCA for the
contracted amount of time (Romans 12:6-8)

Demonstrate by precept and example the highest Christian virtue and personal
integrity, serving as a Christian role model, both in and out of school, to students
(Luke 6:40), parents, fellow staff members, and others (Colossians 3:17; Titus 2:7-8; 1
Thessalonians 5:18, 22-23; 1 Timothy 4:12)

Faithfully fellowship at a local church whose teachings are in agreement with the
school’s Statement of Faith



