DAYSPRING

CHRISTIAN ACADEMY

Part-Time Bus Driver

Job Posting

Position Time: Part-time/year-round
Pay Scale: $16 per hour

Benefits: None

Job Type: Non-Exempt

Min Education: NA

Required Travel: 100%

Location: Dayspring Christian Academy
Position Open: Until filled

Contact Information

If you are interested in this position, please complete a copy of the Dayspring employment
application, which you can obtain on our website www.dayspringeagles.org, and submit it to our
Athletic Director, Harley Lowe, at hlowe@dayspringeagles.org. You will also need to submit
the pastor's recommendation form, which is also on our website.

Job Description
Primary Function:

Dayspring Christian Academy bus driver requirements are as follows:
e Current application on file
e Class B CDL
e Endorsements in the following categories.
o Airbrakes
o Passenger
o School bus


http://www.dayspringeagles.org/
mailto:hlowe@dayspringeagles.org

(School bus endorsement is not necessary)

Up to date DOT physical

Pass a pre-employment drug screen

Mostly afternoon, evening work.

Must perform DOT vehicle inspection before each trip.

Report any repairs/ maintenance needed

Maintain a clean vehicle

This is not a “school bus route” job. There are only trips for athletics and field trips.

Student Management

Professional Conduct

e Maintains professional behavior per the Staff Handbook.

e Performs necessary clerical responsibilities (e.g., records, report cards, responses to
administrative communications, etc.).

e Demonstrates the ability to communicate effectively in both written and oral forms.
e Reports student performance effectively to supervising adult/coach/transportation
coordinator.

e Maintains positive professional interactions with students and parents.

e Maintains positive professional interactions with school personnel (e.g., cooperates,
shares information, works as a team member, etc.).

e Can solve professionally related problems independently (e.g., Uses Biblical approach
to problem resolution [Matthew 18] whether student-related, parent-related,
peer-related, equipment/supply-related, facility-related, etc.).

e Accepts evaluation and redirection and makes necessary changes or adjustments.

e Accepts change in a positive Christ-like and professional manner (e.g., implements
new programs and policies, is willing to accept decisions made by others, etc.).

e Current in the licensing and job requirements.

e Follows the school’s policies and procedures.

Spiritual Responsibilities:

e Affirm that he/she is a “born again” Christian who has received Jesus Christ as their
personal Savior and Lord (John 3:3, 1 Peter 1:23)

e Give testimony that he/she has a sense of God’s calling to teach at Dayspring Christian
Academy for the contracted amount of time (Romans 12:6-8)

e Demonstrate by precept and example the highest Christian virtue and personal
integrity, serving as a Christian role model, both in and out of school, to students
(Luke 6:40), parents, fellow staff members, and others (Colossians 3:17; Titus 2:7-8; 1
Thessalonians 5:18, 22-23; 1 Timothy 4:12)

e Faithfully fellowship at a local church whose teachings are in agreement with the
school’s Statement of Faith



